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https://www.fca.org.uk/publication/discussion/dp18-02.pdf
https://newfinancial.eu/wp-content/uploads/2017/10/Diversity_from_investor_perspective_FINAL.pdf
https://www.frc.org.uk/getattachment/3851b9c5-92d3-4695-aeb2-87c9052dc8c1/Corporate-Culture-and-the-Role-of-Boards-Report-of-Observations.pdf
https://www.frc.org.uk/getattachment/88bd8c45-50ea-4841-95b0-d2f4f48069a2/2018-UK-Corporate-Governance-Code-FINAL.PDF
https://www.frc.org.uk/getattachment/62202e7d-064c-4026-bd19-f9ac9591fe19/Board-Diversity-Reporting-September-2018.pdf
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https://newfinancial.org/wp-content/uploads/2015/07/Diversity-Disclosure-Sept-2015.pdf
https://www.plsa.co.uk/Portals/0/Documents/Policy-Documents/2017/7160%20Hidden%20Talents%20research%20report%20v4.pdf
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Whistleblowing data 

Results of employee survey 

Diversity 

Regulatory infringements 

Health & safety record 

Sign off code of ethics 

Staff turnover 

Staff grievance data 

Promotion decisions 

Absenteeism rates 

100% 

88% 

85% 

85% 

81% 

58% 

50% 

38% 

27% 

19% 
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https://link.springer.com/article/10.1057%2Fs41261-017-0042-3
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